

[bookmark: _Toc59546657]Rapid Assessment Questionnaire on Gender Knowledge and Awareness[footnoteRef:1]  [1:  Most questions on this questionnaire were adapted from the ILO Gender Audit Manual, www.] 



Name of respondent (Optional):……………………………………………………………….

Position/Designation:……………………………………………………………………………

Date of completion of questionnaire:…………………………………………………………

This questionnaire will contribute to assessing the integration of gender equality goals into Organisation ABC’s programmes and operations.  Kindly answer the questions below to the best of your knowledge without seeking help from anyone. This is a learning (not judgmental) process that will help strengthen Organisation ABC’s gender mainstreaming processes.  Your result will not be submitted to any panel. Thanks for your cooperation.


I. RESPONDENT’S PROFILE (please fill in this section)
· Sex:                         Female                                            Male

2. Conception of Gender beliefs/attitudes 
	 

	RESPONSE

	
	AGREE
	DON’T AGREE

	Gender is a term used to describe women
	
	

	Men and women can never be equal in status because they are biologically different.
	
	

	Women should earn less than men as they are often absent from the workplace due to family obligations.
	
	

	Girls and women who dress provocatively deserve to be sexually harassed
	
	

	The empowerment of women in organisations signifies a loss of power and authority for men. 
	
	

	Women should learn to be silent when men are talking                                     
	
	


	A man has no business in a family planning clinic.	
	
	



3. Expertise and vision of gender equality
 
3.1 –Personnel Aspects
Guided by the following questions, consider your vision and knowledge of gender.
· Organisation ABC has a vision to mainstream gender. How often do you implement this vision?

	3
Always
	
	2
Sometimes
	
	1
Rarely
	
	0
Not at all
	



· Are you well informed about Organisation ABC’s policies generally? 
 
	3
Yes
	
	2
No
	
	1
Not Sure 
	
	0
Not at all
	





· Have you ever had opportunities to be trained in gender mainstreaming? 
	Yes
	
	No



3.2 – Organizational Aspects 

These questions seek to determine the level of implementation of organisation ABC’s commitment to gender at operational and programme levels. 

· Is Organisation ABC’s commitment to gender mainstreaming visible in its operations and programmes?

	3
Yes very visible

	
	2
Yes
	
	1
No
	
	0
Not at all
	


 
· As a member of staff, are you aware of any requirement for you to integrate gender issues in all your activities?

	3
Completely
	
	2
Sufficiently
	
	1
Insufficiently
	
	0
Not at all
	


 
· Are you informed enough on issues related to gender equality to advice/ educate Organisation ABC’s partners?
 
	3
Yes, very informed
	
	2
Yes 
	
	1
No
	
	0
No, not at all
	



· How often does the organization raise awareness on its commitment to gender mainstreaming? 
 
	3
Always

	
	2
Sometimes
	
	1
Never
	
	0
Not at all
	



· Is Organisation ABC as an organisation suitably informed and equipped to undertake gender analysis and incorporate its findings at all levels of programmes and partnership activities? Rate the level of competence: 

	3
Highly competent
	
	2
Competent
	
	1
Not competent enough
	
	0
Not at all competent
	



· Does Organisation ABC make available adequate information, sufficient assistance and other gender related tools for its staff? 

	3
Yes
	
	2
Partially

	
	1
Not enough
	
	0
Not at all
	



· Are there effective modalities in place which encourage exchange of information and experiences in and between programmes? 

	3
Very effective
	
	2
Effective 
	
	1
Ineffective
	
	0 No modalities are available
	




· Is the implementation of gender mainstreaming an evaluation criterion in programmes? 

	3
Always
	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	


 

1. Accessibility and availability of methodologies, procedures and/ or tools 

In the following questions, you will consider if Organisation ABC has sufficient tools, methodologies and procedures to implement it’s gender mainstreaming commitment.

· How knowledgeable are you about Organisation ABC’s gender tools and methodology within your workplace?

	3
Very knowledgeable 
	
	2
Average knowledge
	
	1
Don’t know enough 
	
	0
Don’t know any tools
	



· How often have you used available methodologies and tools in your work?

	3
Always

	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	



· Do you have the tools to provide adequate feedback to your colleagues and partner organizations concerning the implementation of Organisation ABC’s gender commitments?

	3
Yes, comfortably

	
	2
Yes
	
	1
No 
	
	0
No, not at all
	




5. Competence of staff 

The organization sees gender equality as a cross-cutting issue. This means that staff members are expected to be able to apply a gender perspective in their work. In the following questions, please evaluate your own competence to do so.

· How often have you explicitly integrated gender in your work (for example choice of activities, methods and approaches used)?

	3
Always

	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	


  THE WORKSHOPS
· Are you capable of formulating a selection criteria or terms of reference for external collaborators and articulating gender sensitive questions to evaluate the capacity and competencies of candidates for recruitment purposes, project proposals, etc?

	3
Definitely
	
	2
Probably
	
	1
No
	
	0
Not at all
	



· [bookmark: _GoBack]Do you use external gender experts when there is not sufficient expertise within Organisation ABC? 

	3
Always

	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	


  THE WORKSH
· How often do you involve colleagues and partner organizations when integrating gender activities in your work? 

	3
Always

	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	


 
· To what degree is the integration of a gender perspective in your work taken into account in your performance review?

	3
Always

	
	2
Sometimes

	
	1
Rarely
	
	0
Not at all
	


 



